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Explanatory Note

This Amendment No. 1 on Form 8-K/A amends the Current Report on Form 8-K filed on June 1, 2020 (the “Original Filing”) by Apogee Enterprises,
Inc. (the “Company”). The Original Filing reported, among other items, the appointment of Nisheet Gupta as the Company’s next Executive Vice
President and Chief Financial Officer, effective June 15, 2020. The Company hereby amends the Original Filing to include the information in Item 5.02
below. Other than providing the additional information in Item 5.02 below, no other disclosure in the Original Filing is amended by this Form 8-K/A.

Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

In connection with Mr. Gupta’s appointment as Executive Vice President and Chief Financial Officer, the Company and Mr. Gupta entered into an Offer
Letter Agreement, dated May 27, 2020 (the “Offer Letter”). Pursuant to the terms of the Offer Letter, Mr. Gupta is entitled to an initial annual base
salary of $510,000 per year and a one-time sign-on bonus of $100,000 (subject to repayment if Mr. Gupta leaves the Company during the first twelve
months of his employment). The effectiveness of the Offer Letter is contingent upon the satisfaction of certain customary contingencies.

The Offer Letter also provides for the grant to Mr. Gupta of 20,000 restricted shares of the Company’s common stock. Such restricted shares will be
subject to a three-year vesting schedule. Assuming continued employment with the Company, one-third of the restricted shares will vest annually over
three years, starting on the one-year anniversary of Mr. Gupta’s employment with the Company.

As an executive officer of the Company, Mr. Gupta will participate in the Company’s Annual Short-Term Incentive Plan (“AIP”), which offers a target
cash incentive of 75% of Mr. Gupta’s base salary (with a range of 0% to 200% of such target), subject to achievement of certain financial performance
metrics established by the Board. Mr. Gupta’s cash incentive payment will be pro-rated for fiscal 2021.

Mr. Gupta will also participate in the Company’s Long-Term Incentive Plan (“LTIP”), which offers, subject to achievement of certain financial
performance metrics: (i) a two-year cash incentive, with a target of 180% of Mr. Gupta’s base salary, of which 50% is to be paid following the end of the
performance period, and 50% is to be paid approximately one year later, and (ii) an annual grant of restricted shares of the Company’s common stock
with a target value of 60% of Mr. Gupta’s base salary (with a potential range of 0% to 200% of the target), which grants will commence in the first half
of 2021.

The payouts under each of the AIP and the LTIP may range from zero to twice the numbers noted above, based on the Company’s financial results and
an executive’s individual performance. The shares of restricted stock will be granted to Mr. Gupta pursuant to, and subject to, the terms of the
Company’s 2019 Stock Incentive Plan and the customary forms of award agreements.

Mr. Gupta will also receive certain customary benefits available to, and on the terms generally applicable to, the Company’s executive officers.
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